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Many companies are faced with the ongoing challenge of filling skilled labor positions.  With U.S. 
unemployment rates among the lowest in recent memory, some organizations are scrambling to find 
qualified help to meet production demands.  In many industry sectors and geographic regions, the 
employment paradigm has shifted to favor the job applicant instead of the hiring employer. 

How can we, as an industry, address this ever-increasing need for skilled labor? 

During this engaging and interactive forum, we’ll explore traditional and non-traditional means of 
attracting, retaining and educating the workforce of the future. 

Our panel of experts, moderated by Jay Waddell, Managing Partner, Plastics Concepts and Innovations, 
includes: 

Sven Engelmann, ILLIG 
The German apprenticeship model offers a direct path for young people to enter the labor market in 
Germany.  Sven will provide a general overview of Germany’s apprenticeship system and address the 
pros and cons of this approach to attracting and hiring skilled labor.  A case study of how ILLIG, a 
machinery company based in Germany, conducts its training and education as part of this 
apprenticeship program will be presented. 

Shannon Munro, Plastics Innovation & Resource Center (PIRC), Pennsylvania College of Technology 
(PCT) 
Manufacturing apprenticeship programs are now emerging in the U.S., and Shannon will reveal how 
PIRC is proactively addressing employers’ need for training through formalized apprenticeship programs.  
Shannon will also provide information on valuable technical training resources that are currently 
available to employers.  

Ronn Cort, SEKISUI-SPI 
Ronn will speak to the positive impact that SEKISUI-SPI’s employee trainingDojo has had on yield and 
employee productivity.  In his role as COO and President, Ronn will share how their program has 
resulted in increased engagement and retention, additional non-standard benefits and successful 
inter-generational retention strategies (where four generations work together despite different 
expectations).  Ronn will also explain the value of and SEKISUI-SPI’s connection to continuing education 
via the company’s relationship with PCT, vocational schools, high schools and grammar schools. 


